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ABOUT US
System Group are one of the leading Transport and Logistics learning
specialists in the UK, with over 30 years of experience.
We are committed to providing high-quality education, learning and training that will
support organisations, maximise efficiency and support improvements in business
profitability. Working in collaboration with employers and sector bodies such as
Skills for Logistics, we develop solutions to the challenges across the wider sector and
provide insight and expertise on how to access and navigate Government funding.
We combine educational expertise with in depth sector knowledge to offer a
cost-effective, commercial approach to the delivery of training and learning.

30

40,000

62,000

FUNDED
LEARNERS

COMMERCIAL
LEARNERS

We boast over 30 years of
experience in the Transport
& Logistics sector.

We’ve supported over
40,000 learners through
Government funded
contracts.

We’ve supported over
60,000 commercial
learners.

YEARS
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OUR VALUES
1
2

QUALITY really matters.
We go the EXTRA MILE for our
learners, team, clients and
shareholders.

3

We have ACCOUNTABILITY - we do
what we say we will.

4
5

We are learner and client OBSESSED.

6

We love to INNOVATE and encourage
CREATIVITY.

We are RESPECTFUL and
SUPPORTIVE of each other.
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WHAT WE OFFER:
AT A GLANCE
APPRENTICESHIPS
An apprenticeship is a job with training and is open to
anyone aged 16 and over. Apprentices work alongside
experienced staff and gain job-specific knowledge, skills
and behaviours.
We help employers recruit apprentices, deliver their
work-based training and manage long-term upskilling
processes.

FUNDED TRAINING
The Adult Education Budget (AEB), funds qualifications
and programmes for learners aged 19+. We offer a range
of qualifications that are fully-funded by this budget.
The AEB is a great resource for employers and individuals.
It can help address skills shortages, improve career
opportunities, or support a career change.

COMMERCIAL COURSES
Whether you’re self-employed, an SME Operator, or a
national organisation, we offer the most up-to-date and
accredited driver training programs in the sector.
All of our experienced trainers hold a recognised
qualification awarded by NVDIR (National Vocational
Driving Instructor Register) and training is completed on
our own DVSA approved maneuvering area.
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APPRENTICESHIPS
The key to future-proofing your business.
With Government financial support and expert guidance from System Group,
you can ensure your staff have every opportunity to progress and develop.

An apprenticeship is a way for young people and adult learners to earn while
they learn in a real job, gaining a real qualification and a real future.
Hiring apprentices help businesses to grow their own talent by developing a motivated,
skilled and qualified workforce. Apprenticeships are available to businesses of all sizes
and sectors in England, and can last anything from 12 months to 4 years.
Apprentices combine their studies with a real work placement in an industry of their
choice. As well as gaining industry qualifications and working alongside professionals,
apprentices also earn a weekly wage. Anyone can become an apprentice, as long as
they are 16 years old or above, living in England and not in full-time education.
An apprenticeship is a nationally-recognised qualification, so alongside their
work-based training, apprentices must allocate 20% of their working week to
off-the-job training. Learners will complete written work, team activities and gain
additional subject knowledge in line with the apprenticeship framework.

Employer’s Guide to System Group
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QUALIFICATION LEVELS
Employers should be clear about what level of apprenticeship is being offered
and the prospects of progression that may be available.
In England, there are currently four levels of apprenticeship: intermediate, advanced,
higher and degree. There is an official national framework for apprenticeships, which
sets out the level of qualification associated with different levels of apprenticeship:
DEGREE

Traineeship

Level 2

Level 3

GCSE Level

GCSE Level

A Level

INTERMEDIATE

ADVANCED

Level 4

Level 5

Level 6

Level 7

HIGHER

INTERMEDIATE
An intermediate apprenticeship is equivalent to five good GCSE passes. The apprentice work
towards level 2 certificates or work-based learning qualifications. These provide the skills
required for the apprentice’s chosen career and allow entry to an advanced apprenticeship.

ADVANCED
An advanced apprenticeship is equivalent to two A Level passes. Advanced apprentices can
work towards level 3 work-based learning certificates or qualifications such as a BTEC. To start
advanced apprenticeship programme, the applicant should ideally have five GCSEs at grade 4
(formerly grade C) or above or have completed an intermediate apprenticeship.

HIGHER
Higher apprentices work towards level 4, 5, 6 or 7 work-based learning diplomas or certificates
or knowledge-based qualifications such as Foundation degrees or above. Apprentices can also
progress to higher education, including university degrees.

DEGREE
Degree apprenticeships sit on level 6 or 7. Like the other levels they combine paid work with
study in the university and lead to bachelor’s or master’s degree. Universities generally set the
entry requirement for a degree apprenticeship at least level 3, for instance A Levels.
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OUR APPRENTICESHIP
COURSES
TRANSPORT AND LOGISTICS
Whether you are looking to develop the next generation of drivers, enhance the
skillset of your warehouse staff or create logistics specialists for the future - we
have apprenticeship pathways to suit your business plan.

L2 Supply Chain Warehouse Operative
L2 Supply Chain Operator
L2 LGV (C+E) Driver
L2 Urban Driver
L3 Supply Chain Practitioner

BUSINESS SERVICES
With years of experience in the transport and logistics sector, we recognise how
integral office-based roles are in ensuring the day to day success of operations.
Apprenticeships are a fantastic way to create a positive company culture and
provide everyone with opportunities for career progression.

L2 Customer Service Practitioner
L3 Customer Service Specialist
L3 Team Leader/ Supervisor
L3 Business Administrator
L4 Associate Project Manager
L5 Operations/ Departmental Manager

“The thing I love
most about my
job is knowing I
can come into an
industry such as
this one and do
exactly the same
job as everyone
else and no-one
treats you any
differently for it.
I have grown up
as a person
because the
apprenticeship has
taught me how
to deal with a real
career and how to
act in a proper
workplace.”

EMILY LUFF
Driving Apprentice
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BENEFITS TO YO
Apprenticeships bring a whole array of benefits for employers, from
improved retention rates to a higher employee satisfaction level.
Whether you’re a levy paying business or not, it’s worth understanding the
value an apprenticeship programme can bring your business...

LOWER RECRUITMENT COSTS

75%

of apprentice employers say
the programme has helped cut
recruitment costs. 80% say that
apprenticeships will play a
bigger part in their future
recruitment policy.

UPSKILL YOUR STAFF
Apprenticeships are for any learner aged
16+ and are offered at Level 2 through to
degree level. This makes them a great way
to develop employees throughout your
organisation.

GREATER PRODUCTIVITY

81%

of apprentice employers
say they make their businesses
more productive. The average
apprenticeship completer
increases business productivity
by £214 per week.

OUR BUSINESS
REDUCED TURNOVER

80%

of employers feel that
apprenticeships reduce staff
turnover. Investing in the
development of your own staff
will increase motivation and
helps to improve retention of
key skills and experience.

INCREASED EMPLOYEE
SATISFACTION

88%
of apprentice employers believe they
lead to a more motivated and satisfied
workforce, leading to greater
loyalty and quality.
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HOW DO I RECRUIT
AN
The basics of employing an apprentice are the same as employing a new
member of staff. The main difference is that System Group will assist with
the recruitment and screening of candidates, and the Government’s
National Apprenticeship Service processes your funding.
Follow the simple three-step process to hiring an apprentice:

1

DECIDE
Decide which Apprenticeship course would suit
your business needs and goals. You can browse
the many different Apprenticeship options online
using the National Apprenticeship Service.
Once you’ve chosen a course, you will be able
to select System Group as your training provider
using the same online service.

2
3

DELIVER
It’s time to meet your new apprentice! Working in
collaboration with System Group, you will deliver
the apprenticeship framework.

DEVELOP
Track the progress of your apprentice and think
about how they can develop within your
organisation.
Keep record of any achievements and highlights
from training - why not consider entering them
into awards and competitions to put your
business on the map?

Employer’s Guide to System Group
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CHOOSING
SYSTEM GROUP
INFORMATION ABOUT THE
AS YOUR APPRENTICESHIP
PROVIDER

APPRENTICESHIP
SERVICE

The
Apprenticeship Service is designed
The Apprenticeship Service is designed to help
toemployers
help employers
access apprenticeships,
access apprenticeships, training
training providers and funding through
providers and funding through an online service
an online service account.
account.

Once you’ve decided on the type of
It puts employers in control and allows you to
apprenticeship
your business needs, you’ll
access funding for apprenticeship training.
need to create an apprenticeship service
account.

Simply
choose System Group as your provider
With an Apprenticeship Service account, you'll
andbe
weable
willtobe
in touch to begin the
get funding to pay for
recruitment process.
apprenticeship training and assessment costs.

You can also:

You can also;

•
•

It also allows you to choose the type of
apprenticeships
want
run,
the
number
After
you’ve doneyou
this,
youtowill
be
shown
a of
you take
on, and the
training
listapprenticeships
of training providers
delivering
your
provider
that suits your needs.
chosen
apprenticeship.

•
•

Manage multiple training providers
Manage training providers
Search
for apprenticeships that match your
Search for apprenticeships that match your
business needs and save them for later
business needs and save them for later
browsing
browsing
Select
a suitable apprenticeship standard
a suitable apprenticeship standard
andSelect
end point
assessment organisation
and
end
point
assessment
organisation
Reserve apprenticeship
funding
Reserve apprenticeship funding

ALL EMPLOYERS
MUST USE THE
APPRENTICESHIP
SERVICE

ALL EMPLOYERS
MUST USE THE
APPRENTICSHIP
SERVICE
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APPRENTICESHIPFUNDING
FUNDING
Payroll bill
OVER

Payroll bill
UNDER

Payroll bill
UNDER

£3m

£3m

£3m

+ more than
50 employees

+ less than
50 employees

APPRENTICESHIP SERVICE
You can access the Apprenticeship Service online to browse apprenticeship courses, choose your
training provider and reserve government employer co-investment funding.

NO
CONTRIBUTION

Contribute

You’ll pay

0.5%

5%

of your annual payroll &
receive a £15k allowance

of Apprenticeship
training costs

Fully-funded
apprenticeship training
for 16-18 year olds.

Government will top up
your contribution
with an extra

Government pay

Government pay

95%

100%

10%

of Apprenticeship
training costs

of Apprenticeship
training costs

WHERE TO USE YOUR FUNDING?
Apprenticeship funding can be used to upskill existing staff (even those already at degree level)
or recruit new apprentices.
For employers with a payroll bill over £3m - you can transfer 25% of your apprenticeship levy
funds to another business to support their training costs.

+ £1,000

Cash incentive for recruiting a new apprentice aged 16-18
years old, or 19+ who requires additional support.

“As
“Aspart
part of
of our
our
people strategy,
strategy, we
people
arecontinually
continually
are
looking to
to invest
invest in
looking
ourpeople
people and
and
our
provide everyone
everyone
provide
withan
an opportunity
opportunity
with
tocontinue
continue to
to
to
develop themselves.
themselves.
develop
Our apprenticeship
Our apprenticeship
helps them to
helps them to
develop the
develop
the
knowledge, skills and
knowledge,
skills and
behaviours needed
to
behaviours
needed
not only succeed
in
to
notrole,
onlybut
succeed
their
to
inbecome
their role,
the but
bestto
become
themanager
best
leader and
leader
andbe.”
manager
they can
they can be.”

DAVID
RAINE
DAVID RAINE
ApprenticeshipManager
Manager
Apprenticeship

15

16

Employer’s Guide to System Group

“I’m the first
female driver in the
company and that
feels really great.
I started from zero,
I’d never driven in
the UK and now I’m
a professional Class
2 driver.
It’s easier to achieve
your dream than
you think and an
apprenticeship
is a great way to
change your
profession.”

JOVITA
SUNGAILAITE

HGV Class 2 Apprentice
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EMPLOYER RESPONSIBILITIES
As the employer you must give your apprentice an induction into their role and
provide on-the job training. You are responsible for paying your apprentice’s
wages and issuing their contract of employment.

By employing an apprentice, you
have certain requirements to meet
• To help apprentices develop their
knowledge and skills by providing a
wide range of learning and training
opportunities
• Train them in the health and safety of
your workplace
• Explain your company policies and
procedures

APPRENTICE
PAY SCALE*
Aged 16 to 18
The current National
Minimum Wage rate for
an apprentice is
£4.81 per hour.

• Provide your apprentice with Terms and
Conditions of Employment, contract and
job description

Aged 19 or over &
in your first year

• Provide apprentices with full information
about the job which they will be doing

The current National
Minimum Wage rate for
an apprentice is £4.81
per hour.

• Introduce apprentices to the people they
will work with and their supervisor
• Provide the apprentice with a mentor
• Allow apprentices to attend off-the-job
training sessions equating to 20% of
their whole training programme
• Attend tripartite reviews every 12 weeks

Get in touch with your designated
System Group point of contact if you
have any concerns about your
apprentice or apprenticeship course.

Aged 19 or over &
have completed
your first year
Apprentices are entitled
to the National Minimum
Wage or National Living
Wage rate for their age.

Accurate as of April 2022,
please refer to gov.uk for
any further updates.
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FUNDED PROGRAMMES
The Adult Education Budget (AEB) aims to engage adults (aged 19 and over)
and provide the skills they need to equip them for work, an apprenticeship or
other learning.
It enables more flexible tailored programmes of learning to be made available, which
may or may not require a qualification, to help eligible learners engage in learning,
build confidence, and/or enhance their wellbeing.

Since the start of 2019, System Group has been supporting the devolution of
AEB budgets to combined authorities across the UK:

We have co-designed multiple training routeways, with English, Maths, and
Digital Skills embedded into the delivery of all training.

With the AEB, you can:
• Fund anyone aged 19-23 to get a full level 2 or 3 qualification, if they don’t already
have one. If you are aged 24+ you may need to contribute to some costs.

• Fully fund low waged learners aged 24+ to get a first full level 2 or 3 qualification.
• Fully fund anyone who is unemployed for any qualification or course up to level 2.
• Fully fund any low waged individual, for whom English is not their first language,
to improve their language skills and knowledge up to level 2.

• Fully fund English and maths, up to and including level 2, for individuals aged 19
and over, who have not previously achieved a GCSE grade A* - C or grade 4, or
higher.

19
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OUR FUNDED OFFER
L1 Health & Safety Award
L1 Carrying & Delivering Goods by Road
L1 Essential Digital Skills
L1 Progression Skills
L1 Employability – Pathway 1
L1 Employability – Pathway 2
L1 Award in Understanding Carbon Awareness and Energy Management
L2 Customer Service
L2 Warehousing & Storage Principles
L2 Forklift Truck Award
L2 Business Improvement Technician
L2 Logistics Support Operations
L2 Lean Organisation Management
L2 Driving Goods Vehicle – Van
L2 Award in Understanding Carbon Awareness and Energy Management
EL3 Essential Digital Skills
EL3 Progression Skills
L3 IT User Skills (ECDL Advanced)
L3 Diploma in Logistics
L3 Diploma in Warehouse & Storage
L3 Diploma in Driving Goods Vehicles

20
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SECTOR-BASED
WORK ACADEMIES
Sector-based work academy programmes are a national scheme, run by
Jobcentre Plus, to help employers recruit a workforce with the right skills to
sustain and grow their business.
A sector-based work academy programme can last up to six weeks or more and has
three main components:
• Pre-employment training matched to the employer’s business needs.
• Work experience placement to learn new skills on the job and gain valuable
qualifications for the future.
• At the end of the programme, learners are guaranteed either a job interview with an
employer or help with the application process.
Anyone aged 19 and over who receives unemployment benefit is eligible to join a
programme – and won’t lose their benefit during the placement. The government will
pay any travel and childcare costs whilst benefit claimants are on the scheme. There
is no direct cost to an employer for running a sector-based work academy as training
and administration costs are covered by government funding.
System Group offers a package of interchangeable courses designed to support
companies of any size and learners looking to upskill and achieve new qualifications
for future employability.

MODERN LOGISTICS
PATHWAY
The retail industry was heavily affected by the pandemic, and since recovery has
begun, warehouses for essential food and household items are busier than ever.
Businesses have had to take on extra warehouse space for short-term expansion
during this period which has resulted in a wave of new warehouse jobs.
Our bespoke combination of courses support learners to gain knowledge of
Health, Safety, and Security in the workplace and develop effective
working relationships to get them into full-tine employment quickly.
Learners will gain qualifications in:
•
•
•
•
•

L2 Principles of Warehouse & Storage
L2 Fork Lift Operations
L1 Health & Safety Awareness
FLT Operators Licence
L2 Carbon Awareness

DRIVER PATHWAY
The shortage of HGV drivers in the UK has climbed to 100,000, with 14% of
transport and storage businesses now facing severe skills shortages, according to
a recent report by Logistics UK. Safe and effective drivers are vital to keeping the
UK trading, with more than seven million people directly employed in the
making, selling, and moving of goods.
This course provides learners with the ability to demonstrate competence in
driving correctly, preparing a vehicle and loading and unloading, and wider
competencies such as contributing to customer service, dealing with payment
transactions, and planning routes and timings in logistics operations.
Learners will gain qualifications in:
•
•
•
•
•

L2 Logistics Support Operations
L1 Health & Safety Awareness
L2 Carbon Awareness
L2 Driving Goods Vehicles
LGV Cat C or Cat C+E Licence

21

22

Employer’s Guide to System Group

NATIONAL SKILLS FUND
Launched on 1 April 2021, the government is investing £2.5 billion in the
National Skills Fund.
Created to help adults to train and gain the valuable skills they need to improve their
job prospects, the National Skills Fund will support the immediate economic recovery
and future skills needs by boosting the supply of skills that employers require.
This new Level 3 adult offer is part of the Lifetime Skills Guarantee, a long-term
commitment to remove the age constraints and financial barriers for adults.
Any adult aged 19 and over who wants to achieve their first full level 3 qualification,
which is equivalent to an advanced technical certificate or diploma, or 2 full A-levels,
will be able to access hundreds of fully-funded courses.

Under the National Skills Fund, System Group are currently delivering:
L3 Logistics (+Licence Acquisition)
L3 Warehousing & Storage (RQF)
L3 IT User Skills
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SKILLS BOOTCAMP
A fast-track programme designed to tackle the national driver shortage and
quickly increase skills in a specific area.
In August 2021, the Government launched fully-funded Skills Bootcamps to address
the urgent need for more HGV drivers. The initiative sees an investment of £34 million
to help train new drivers, as well as supporting existing HGV drivers who have left the
industry to get back on the road.
Skills Bootcamps are flexible courses giving employers the opportunity to upskill local
individuals under government grants to acquire their HGV licence. As a partner
employer, your organisation will commit to providing a guaranteed interview at the
end of the course.
Courses are free for learners, and include all of the costs for:
• Getting a provisional licence, including your medical exam
• Taking each of the 4 Driver Certificate of Professional Competence (CPC) tests,
and one re-sit per test

FAST & FREE
HGV DRIVER
TRAINING

Employer’s Guide to System Group
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COMMERCIAL COURSES
Whether you need a commercial transport licence for a new starter, or want
your employees to brush up on their operation of your company vehicles, we
offer a complete range of courses that cover all special class licences.

We can offer the most up-to-date and accredited training programs in the sector.
Every training course is effectively structured and presented to ensure it meets the
needs of modern business demands plus ensuring it supports the development of
competent and compliant behaviours.
Our driver training is conducted by experienced trainers holding a recognised
qualification awarded by NVDIR (National Vocational Driving Instructor Register)
and completed on our own DVSA approved manoeuvring area.

C1

Category C1 is the very first basic level of HGV licence.
Most HGV drivers on the road will have a C1 licence. A
C1 allows you to drive a vehicle of 3,500kg, as long as
that vehicle is under 7.5 tonnes in gross weight.

C

A Category C licence allows drivers to drive vehicles
over 3.5 tonnes, but must not exceed 32 tonnes.
Category C licence typically covers a vehicle with a
cab and trailer fixed permanently together.

C+E

A C+E licence is the most comprehensive
licence you can hold. With this licence,
drivers can drive a drawbar or articulated
vehicle, as well as all of the other, smaller
vehicles covered by the C and C1.

LICENCE ACQUISITION
(IN CAB)
Mod 1a and 1b, Mod 2, Mod 3 and Mod 4
•
•
•
•
•
•

Cat C1
Cat C
Cat C+E
Driver Assessment
LGV Instructor
Driver Trainer Assessment

5 days
5 days
5 days
1 day
15 days
5 days

CLASSROOM / REMOTE
DELIVERY
•
•
•
•
•
•

Driver CPC
ADR
Transport Manager (Road Haulage) CPC
Transport Manager Refresher
Teacher, Instructor and Assessment
DCPC Familiarisation

1 day x 5
5 days
10 days
1 day
3 days
1 day

25
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“With the
well-publicised
shortage of
HGV drivers
nationally, we had
to look beyond the
traditional
hiring routes and
are proud to offer
opportunities for
Apprentices right
across our
business.
They are a great
option for those
wanting to work,
study & gain
valuable
qualifications.”

LISA
FEATHERSTONE
General Manager
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FAQ’s
HOW IS AN APPRENTICESHIP
DELIVERED?
A COMBINATION OF ON-THE-JOB
TRAINING AND EXTERNAL LEARNING
WITH SYSTEM GROUP WHO WILL
CARRY OUT ASSESSMENTS AND
ADDITIONAL TRAINING.
An apprenticeship is a partnership between
the employer, training organisation and
apprentice.
The employer will normally work with a
training organisation who will support the
delivery of the training programme, carry
out the assessments and deliver the
additional skills and knowledge training
required to complete the framework.
WHAT IS THE MAXIMUM AGE YOU CAN BE
TO START AN APPRENTICESHIP?
THERE IS NO UPPER AGE LIMIT.
Apprenticeships being only for young
people is a common myth. You can offer
hardworking, reliable people apprenticeship
opportunities, no matter what their age.
HOW MUCH DO MOST EMPLOYERS PAY
TOWARDS APPRENTICESHIP TRAINING?
UP TO 5% - THE GOVERNMENT PAYS THE
REMAINING 95%
98% of businesses pay a maximum of just
5% of the apprenticeship training costs. The
government pays the remaining 95%.
The remaining 2% of businesses (those with
an annual wage bill over £3million) pay into
an Apprenticeship Levy. The government
tops up the Levy accounts by 10%. These
funds can then be used to pay for
apprenticeship training.

WHAT’S THE MINIMUM AMOUNT OF TIME
AN APPRENTICE SHOULD RECEIVE
OFF-THE-JOB TRAINING?
20%
An apprentice must be allocated at least
20% of their paid time to off-the-job
training. This is your investment.
As an apprenticeship lasts at least a year and
can often be far longer, depending on the
individual programme chosen, you should
be sure you are committed to this type of
long-term staff training.
HOW DO APPRENTICES TAKE THEIR
OFF-THE-JOB TRAINING?
DAY RELEASE AT THE COLLEGE OR
PROVIDER, BLOCK RELEASE AT A
UNIVERSITY OR AT THE EMPLOYER’S
PREMISES.
Apprenticeships involve a government
approved ‘training provider’ who is
responsible for the off-the-job training of
the apprentice.
An apprentice will leave their work duties
to complete this training, but most stay in
the workplace. However, an apprentice can
complete their off-the-job learning as day
release, block release or a mixture of
methods. It will depend on the subject and
the training partner’s delivery model.
HOW LONG DOES IT TAKE?
BETWEEN 1-4 YEARS DEPENDING ON THE
LEVEL AND TYPE.
As a guide an Intermediate Level
Apprenticeship usually takes around 12
months and an Advanced Level
Apprenticeship around 24 months.
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FAQ’s

(cont.)

HOW LONG DO AEB COURSES TAKE TO
COMPLETE?

HOW DO EMPLOYERS ACCESS THEIR
ADULT EDUCATION BUDGET FUNDS?

BETWEEN 8-13 WEEKS.

CREATE AN ACCOUNT WITH THE HUB - A
GOVERNMENT RUN WEBSITE.

AEB coures range in duration from 8-13
weeks depending on the number of units
learners need to complete to achieve their
qualification.
Each course provides a total qualification
time (TQT) and a recommendation for
guided learning (GL) so that all learners are
aware of the commitment needed before
confirming their enrolement.

Familiarise yourself with the eligibility for
funding your learners; check their age, prior
achievements, rights to live in the UK,
can create an account with The Hub and
access funds directly from there.
HOW DO I USE THE ADULT EDUCATION
BUDGET TO RECRUIT NEW STAFF?
USE OUR 4-STAGE PROCESS.

WHERE DOES AEB LEARNING TAKE
PLACE?

We convert local job-seekers into qualified
candidates for your vacancies.

ALL COURSES ARE DELIVERED ONLINE.
AEB courses are fully online, although
learners will also receive paper-based
materials which they can work from and
keep for future reference.
Upon enrolment, learners will be given
submission deadlines for each unit. When
the work is completed depends on the
individual, as long as it’s submitted by each
deadline.
DO LEARNERS HAVE TO PAY ANYTHING
TOWARDS THE COST OF THEIR COURSE?
NO - AEB COURSES ARE COMPLETELY
FREE FOR THOSE ELIGBLE.
As the courses are delivered remotely by
System Group, there is zero cost to the
learner.
As an employer, you may need to support
your learners in gaining access to a laptop
and other learning materials when required.

GATHER: We can source candidates to attend your academy
GRADE: We can screen these applicants
based on location, commitment & availability to kickstart their career with you
DEVELOP: We can put the candidates
through a training program, where they
gain a number of qualifications
DELIVER: Once they’ve passed our
programme, we can supply you with
competent candidates for interview who
are ready to make an immediate impact.

Have more questions?
Don’t hestitate to contact us via
info@system-group.com

“When I started this
course I was
working in Office
Administration. My
knowledge of
Project Management
was very minimal but
in just a few months
I had completed my
learning journal and
produced my own
project.
It gave me the
confidence to
apply for a new role
as Senior Planner
which I am currently
working as.”

ELZBIETA
BAJOREK
Senior Planner
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THANK YOU
We work with over 40 key stakeholders and
employment partners across the country to
make apprenticeships and adult learning
accessible for all.

100%

100%

1 in 4

of apprentices
secured
employment after
successfully
completing their
programme.

of learners on our
Operations Manager,
Supply Chain Operative
and Business
Administration courses
passed first time.

Around a quarter
of our apprentices
achieved a distinction
grade on their End
Point Assessment.

FOR MORE

INFORMATION
SPEAK TO A MEMBER OF THE TEAM
Contact us online
Visit: system-group.com/contact
Email: info@system-group.com

Call us on 0151 317 4450

Head Office
1st Floor, Unit 6 | Liverpool International Business
Park | De Havilland Drive | Liverpool | L24 8RN
Registered in England and Wales No: 3195134
VAT No: 290049115

Follow us

@System_GroupTL

system-group.com
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